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Section : General Awareness

IR YR i WwRsi & e §, auf ok o=t woa ot wieln v gu afgansi grr
ﬂﬁq’-mﬂﬂ?‘f‘”ﬂﬁ (monsoon form) AT TAT 82

X 1. facgueg

X 2.7is!

o 3. PoR]

X 4. rquft
AR B 9T & Td & ¥0 & Tqud AR TS Io-IPd a1 Bt ga-1 § H=Ia: g Rgfa aal
! 1 Sifre g foan wian @2

X 1. 39 HE: a9 § g gon Qifsun waR1ss Sfid g 7l

X 2. T8 IRIa: Thd MY a1l S1fie T o 3 B &

7€ 3. 98 UHTIa: I% U 9Tl & w0 § A @i ot g1 gl

o 4. T8 IHG: fad ey aret e SRiqw a9 3 81d B
TifeTet 3R FRiwH Brafaus HATed (MOSPI) & SN, gus! Uaadfa aYeHT (1956-

1961) BT YT I T T UT?
X 1. Y 3R W ST T IR

X 2. IR el 3R W YTl &1 fawdr
o 3

YR IR SIR et 3TN o1 fawdR
X 4. fad=h smR SR fafa Yaeh &1 fawar

f @ TAEY (Kiki Gbeho) 3rlie 2026 # fFw 3= & frw Ay ufAfAfy Prgea e F a1
TurEaRI ¥ 42

< 1. T

X 2.

X 3. citfer

o 4. ST gEH

20 9 22 AT 2026 T AT B TS T8 TYReTH SR ANTRIT 2026 Fafaf@a # @
fra A gs &

X 1. gEcs frew
o 2. 0108
X 3.9

X 4. S WH
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Q6
Ans

Q7

Ans

Q.8

Ans

Q.9

Ans

Q.10

Ans

Q.11

Ans

Q.12

Ans

uTf 2026 ¥, gl AN TSR TYAfeR ARy fhw Isu A g% o2

X 1. gfamn

X 2. Ued

X 3. FAlcsd

o 4. 3SR
TWAAdl-Yd HRd & T e fora §, Yl &1 g7 Wi qufRud SiigRY (Absentee
Landlords) & U7 4T, WWWsm%waM(m%m@ﬁ{@@w

P BT Hd A1 g uRe srdouawyt @1 fory wRa-Tas faRivdT & 9atad ©u
WeRfa wwar 82

X 1. 9% g SN Ugd

2
F3 WP & U HY YfEy 1 Fbesor

X 3. BfEa uRar-3neid AUR Fedd
X 4. ITN BT Deipd Iy et

P & ofed TH B R oiel & iR T aifva) Y ifa & forg Soam siavor ot ei=- fafy
IR 22

X 1. =
X 2. fafewor
X 3. Wraaq
o 4. a8

HRaH 2026 B URA 3R Fexds F div 3 #U ae Ju R o1 A9 URd F e A
Smanfora fosa war um?

X 1.7 feeeht
X 2.9

o 3. 9T

X 4. 3G

PI-T1 UISY SHad, TRl & Urey & 3= UFN a9 Wi & uRkag & e g1 s
Iwerft @2

o 1.
X 2. <rEem
P RIS

x 4
Ficaq

ufea giiuare IR A 5w e § 95 evrs 8k 41 S am § @ty wre @t 82
X 1. qEe
X 2. e
o 3. g8
X 49R
U9 B M) BT RO g9 qraT Y] 5T YHR H1 8T 82
X 1. S
2 2. Tiersia
o 3. TRY
X 4. BT
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Q13

Ans

Q.14

Ans

Q15

Ans

Q.16

Ans

Q17
Ans

Q.18

Ans

Q.19

Ans

T 2026 ® T 983 BTt BRI H fh ARMar A TdAY RFT (Best Actor) BT
TP REPR ST

F g9 9¢d MU 3R (One Battle After Another) & forg feraTST feioar

52 < TR A (The Smashing Machine) %WS@?W

o EAW(Sinners)aimwfﬁ.ﬁﬁq

X 4. 91 T (Marty Supreme) & forg femelt arade
SR 2026 H U BT AT § ST XI BRICS W¥pfa HEXGT 91 9o, Wikl

TEART 3R AiRPpfad Juer #t aTRfl F 1T v ww@r & iftdvor & Y duw g5 |
YR ER RT3 965 Bt Aat ot 78 3R sivfiepa gomus &) sra=r - faar war

X 1SR
X 2.3
7< 3. ARIURAT
o 4. 9T

m%rvﬁaﬁﬁﬁﬂ-mmmﬁm%ﬁﬂﬁwm F q1g B 3afy o URd | gUR
IR

X 1. aie Fafd 8§ afg

x 2
faf At Iare &1 fawar

X 3. facxi gar verR # 9fg

o 4. FIERAT & 3R Siia e 7 gfg
2026 ® gt & smaifora §ieas vyafeew W 2026 & A wRor & dor RRA A v
wyaifest wuf & oro 8 gty Rats dism

o 1. GBS B 110 m ST SIS (hurdles)

X 2. 988 &1 200 m 8T

7< 3. 939 1 100 m fBIE (sprint)

X 4. 3N BT 400 m T SIS

3 T 2026 B! Frilcd & GEIHA & =0 A fohae 7uy o2
o 1.3 & REpaRr
X 2. TR WS
X 3.4 Ty afegra
X 4 RgRT
T3 2026 ®, g THR A Ty Sifuferam, 2025 & siavta ot & siftRgfra

forar @@ @ et faarg) & @ftd iR Tada AT U w31 F fore fvg wifalie
g &1 RITTT Bt 7E i

w1 N@UWWW (National Sports Tribunal)

52 T@U@FTIIWT‘IT ST (National Sports Arbitration Commission)

X 3 dicia W faarg ufveg (Appellate Sports Dispute Council)

X 4. FHef @ Rrbrad a1 (Central Sports Grievance Board)
s el A | 59 uiis Ay SR $ia sramree ot o= &1 99
ST &7

& 1. gap1uyH

X 2. g uum

o 3. PUCA

X 4.3
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Q20 qY 2026 B YIRA B IR (BRICS) eA&T & faid, GREAR fAHTT (DoT) 7 TR 2026 A
e AT iR TR WY (1cT) 3% F1 Aq | TR @i @Y 124 o afga g
Ui RRaiig o &) Aurart fr =rew A Ft oz

Ans X 1. 8RR
2.0
X 3.97g%
X 4. 78 faeedt

Section : General Awareness 2

i 31 fw 4oft 31 fadly =0 & iy a1at Sifep TR WR&0T SMAT (NCPCR) & Hewd! & RRig
i & fowg (field of concern) %wﬁmﬁaﬁmw%v

X 1. Had el SRl H ugH ad g

7€ 2. vfoantt wdtensft 3 doft A a1 T

o 3. THRIR = yorreht & wfid =

X 4. b9d W uRaRT § Hafed s=
AT SIS B BT ST (FRfr AT BT $1-91 59 w4l 3R % WHR &
a1 goTa & forg Iweardt &2

F.Y 1. = 89 (Research Hub)

X 2. fefored $fgar 59 (Digital India Hub)
X 3 ?ﬁﬁ@%‘ﬁﬁ?ﬂgﬁ (Knowledge and Innovation Hub)
o 4@?3%?1133 (Team India Hub)

Frafafed & 9 frw faum & a8 WRa & AP AFEIRIPR START (NHRC) $Y UF TR-
Tifaf¥re fema & wu o wifud fear mar ur

X 1. GauTfe iR yad- sififmm, 1993
X 2. TP e WReEM0T A, 1993
2 3. fdaTTa Tad=ar TRefur sifefem, 1993
o 4. AFAIYSR TRE0T ST, 1993

"IEA" (ETaste) W & wafta ffewr e & farw et fasie (1899 - 1900) ®1
Aqw few anfearit = 3 favar ur

X 1. 3ol Iged®

X 2. HHRM Hie

X 3.dgHR

o 4 Tz gar
mﬁaﬁgﬁaﬁmﬁuwaﬁﬁmm@uamﬁr%ﬁmaﬁﬂ-@ﬁmwﬁwﬁm
X 1. 4R wWie & - R[S We &1 ufase

X 2. 3fTTHeH We J YR W HT IR
X 3. 3T wie § YRR WiE HT 3UIR0T
o 4. 901 W & e YR wie &1 Ufas= (Subduction)
I Al & et wa-Freri 7 § siaren & 3-uRT & S YT 31 ARk sa-fage

et yftreT w1 82
o 1. T8 TS 3R T Tt A Y ST R aTdl oIt [IHTSId & F0 W B Rl gl

X 2. 78 Tt fererdt were Al & fory Y STaugur 83 & U B &1 T g
X 3. 98 qdf 7 & ot e o) Ffd R arell U St SaR-eHd S & 0 H B Rl g
X 4. T8 USTE H SAHRIG B b & oY a1¢ G701 A (flood-control barrier) & ¥4 & B BT g
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Q7

Ans

Q.8

Ans

Q.9

Ans

Q10

Ans

Q11

Ans

Q12

Ans

Q13

Ans

q9s H 1854 P QT&IT Yo-uT (Wood'’s Educational Despatch) &1 e & SR,
1857 ® &= A7 IS fayfemaay & wiruar #1 7 42

X 1. e fayfarner, ST fayfaenera SR wer fayfaemaa

X 2. B fayfaeray, s fRyfaemag sk dome fayfaamea

o 3. Fasa fayfaenay, I fayfaameay ok gem fayfaemex

X 4 Faed [yl sammere Syl ok wer fayfaaraa

HY Y [IHTH SRIFHH (UNDP) ERT HTHE fa&TH Ga&i® (HDI) 31 0T 63 & forg,
frrafafad # @ fea JHae 1 3uaT fFHar srar 82

X 1. 9 fac=h AMUR A1 &1 3fidbaT
X 2. NI LD ToR G@DHH
X 3. 9EY 3N IdTe Jadhis
o 4. S & THY Sitad g

YRA F w3 3wt #, ymfior af&mai w3 At sorgal # favfima gdt € it oifos &0 3 us-
gﬂ%ga%ﬁ?WWwamaﬂ%lwwaﬂmaﬁ G|
G

2. WW\TJ (Circular settlements)

X 2 a{%f-ﬁeaaﬁdﬁ (Semi-compact settlements)

o 3. 1Zlﬁﬂwal'f%'tﬁy(Hamleted settlements)

X 4. Tgd ST (Compact settlements)
feeeht Heara ® ArAge Yool a1 YaTH 9 B RITGAT e 31 A, o 1206 & 1290
S a e far ur

X 1. o gear

X 2. TG gt

X 3. TAgEH Sas

o 4 DI WD

YR & AU ¥ 3Fed¢ 92(2) F ITUR, 9d 3oy U § IWIPUFY &Y I7& Ug A ge
gﬁmmmﬁ,ﬁﬁmﬁ%ﬂmvmmmwmw

o 1. SRIaIRal & SieFT 3R Y1 oA

X 2.9 & qag 9t g IR gdgH BT

X 3. Yobeq BT TSR 81T 3R HAGH BT

X 4. HriaTRa &1 HerRiH g1 SR Tara BT

HRATA WU & Srgedg 74(1) F e, #HUNYG gR1 & 78 waTe & Way & wyufa & U
1 e gt 82

X 1. R AT & o waTe &1 Ydied ey Yo & fHe®r

X 2. A8 1 3gHIe o Q1Y He i 3T B B fadd

o 3. IRTE I T 9a18 W TF IR YAGaR FA & oY Fg T SHR

X 4. 908 B R ¥ F SREHR I & forg gof Ferfier
YR HAUH & 3Jedq 165 F ded, IsTUTd gRT 1Y 7 faftre fawaf w Isg WweR &t
RIR 3 P71 ARSR P Gau e ug &) yra 82

X 1. YRd & HErIare

2 2. YR &1 fat smanT

o 3. 0 & TRIgad

X 4. YRd & HgHImiGdf
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Q.14
Ans

Q.15
Ans

Q16

Ans

Q.17

Ans

Q.18

Ans

Q.19

Ans

Q.20

Ans

YRA & $a WMNAD SThd HT TG TST YT HIF-) I=Tad STpfear B 82
X 1.9dq

X 2. TR

X 3.9m

o 4.9

Gt &1, St RBTS WpTg vor Hean @, Fraffed ¥ & frw 87 4 ve vy vt @2
o 1. TITTI-SIRIYA Seel
X 2. ferrey ! qagd
X 3. YR 7R P B
2 4. T8 URAA ISR
B3 A At TraTed) ST F A SaaRY 3R TUARY gRT SRY fHT MY Rt nersTedT
Eféror uRa ¥ UiF siigias @Y g faivan FaferfEa & @ Si=-d@ &
2 1. Spa fagan iR afes 99-srsMI W Ry ga
o 2. ST a1 o & sieM @ o ofR Tt & o oy, e & oora foreht 39ed & wfdl WiarTeds Ud safaaTa qador
X 3. FRIER 3R smmd fesr v (o sia) &1 smRIeAT
7 4. wfeard RIfRd S &1 Tt I ura 3R S USHeHH BT TR0

aﬁmgﬁm-qﬁmﬁsﬁwﬂaﬁ%ﬁaﬁﬁ,ﬁmmwsmﬁmmwmh
BT 82

X 1. UETEU A S & HROT 3] auf

X 2. iy faehy & Aoy aut

o 3. ST DI WISI & Iehard! & HRUT THATYR o
X 4 R a6 U T S8R

FrafafEd & & $i9-a1 v o gt & siarfa omar 8 ok ura & faxfta faftra= qur gar
T @ Ry Fu & Ta6fta 2

o 1. URd Rod S

x 2
ol 3R H1Y & AT B! RIMTT

&3
Wi TR 3R TR TSR

p it

1908 ¥ TSI & RIY § Fg T 7T a1t TMeR fyers A 3w Fg & IR reffe vy
i Yo foh S  forar am?

X 1. 3R O, HAdb

o 2. TS 9, §|

X 3. AGeR S, 3rgAH R FBleR glu Tg

X 4. WA od, gul

e auftfraw, o gerem Wi A "wrar S F Fu A aftfa fear ur ek 1919 A 3MAe
TATIE S HIH 9§ ST Ay fpar 41, 3nfRreeTe dR W f5 8 | ST SiraT AT

X 1. YR & iffTE, 1919

X 2. YR STORIAS I S=IeH Hffam, 1919
X 3. YR PR HfAFTH, 1919

o 4. SRTSHATATE 3R Hifawmrt SroRTy g™, 1919

Section : General Intelligence and Reasoning Ability
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Q.1

Ans

Q2
Ans

Q3

Ans

Q4

Ans

Q.5

Ans

Q.6

Ans

D, E F, G, K 3R L, Uo € SHRA & BT 3Ie-3 dal IR ¥8d &1 SHRI & Jad e aa
BT PP 18, SHP 31 SW a1 dd BT HHI® 2 2 3R 53 TPR, a4 SU ad &7
HHID 6 21 Kb HUT $ad FIGAI g1 G, K P St A1 T@d1 81 L & -2 baal ETGAT =21 D
3R 6 F S fra aafea wEa &2

X 1.a
X2t
X 3. =
o 4. T W TRl

Lz, Ct BT UF 81 Hx, Eb BT UTS B Kj, Ct I T 81 Eb, Lz T UTAT &1 Hx FT Kj A FIT HY §?
X 1. e g
o 2. AT BT UIS
X 3 uE B g
X 4 A
I ER-TYE T T 99 BT ot T g 1Y sier-Tye vt & qur de- &7 e
FAT 21 Sl AER-TYE T JHH e HT SR Hd 2|

FHC : IKF
LVW : 0YZ

o 1.TGZ: WIC
7 2.LDB: OGD
7< 3.XPN : OML
7< 4.DGN : GKP
39 B a1 7u= P it I At &1 srgaRor Hwar @ R e &1 srgeRor R w A
B wva 1 91 B war ted &1 srgeRur #va #

RV -0S-LP
MW -JT -GQ

X 1.EU-DT-CR

o 2.JF-GC-DZ

X 3.0P-QR-ST

X 4.QG - OE - MC
anﬁwﬁgvﬁn@mwm%@ﬁ?af&maﬁaﬁ?zz km TS} Terar 81 fp 98 g
ST 8 3% 31 km TS TaTam 7, bR 91 G 73 km TIS) TaT6T 81 THS 91G I8 91¢
ST 8 $R 37 km TTS! TerTal ¢ | fihx 98 91 G 51 km TS F@Ta 3, bR ¢ goaw
45 km S} FATHR g 2 W & o1 31 999 g v 9% ugeq & fore 39 fpaht

HaH g iR fr fzm & M garht ik (@9 a% syt A T W, Wt Ms Faa
90 &3t & Ms &)

X 1.48 km Qd @1 3R

 2.56 km TUf3H @ 3R

o 3.51 km T4 &t 3R

X 4.54 km U3 & R
A@BHT IS EfF A BFIHEIE,

A+BaT S g e A, BoT AR SR
A#BHTIAYETP A, BRTUE I

GEA@S +E#R+TE Al ADITH HTHIY §?
o 1. a1 & e &t Arar
X 2. Uar &t gran

X 3.
O &t 584

X 4.9 & fUar &t 584
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Q7

Ans

Q.8

Ans

Q.9

Ans

Q10

Ans

Q.11

Ans

:Tgrg,'@ U, V,W, X, A, B3R CTP & SR TH 7@ &, Afh 3mawg® gl fp i pa &
I

AP T Faa 91 TRA @ E1 A 3R X P I9 Faa ol TR W &I W F FW Fada u @m
21B, VI TR PR "M R R c F IR frft "M R @ 1

Frafafed & & $i-a1 fesar i 3 g /A R @2

X 1.B
K2.wW
o 3.C
X av

fFrafafaT sier iR udte gaar &1 deu dift ok i faw e uy o1 3w &g fredt
Had 91¢ 9 313 I S 2

@) OY#USKXRGC+TE%S*KA@QBD £ (30)

T fram wdlle B, R & 7@ & 3o Ugd Us 18R 7 SR 31w a1g | U@ 3R wdie 32
o 1.
X22
X 3.0
X 4.3

E F, G, U,V 3R W TP & Ha & g 3e1-3e dal IR Igd 8 | Wa— o Jad 19 ard aa
PTHATD 18, TP HUX aTdl 9l T HHID 2 8, 3R 3 TSR Ha4 SR d1dl ad BT PP

62l

EP SR PIS ¥l T8 a1 81 W 3R G & §19 Fad o aafad T8 &1 E 3R v & I Faa o
IR IBAB1 G, VP 1 fHdl ad W AP U F SR fHdt aad W Igar gl

F % % fpa oafed Tga &2

xXia

X2

o 3T

X 4.9R
A K, L M, N, ¢, D 3R E T Ma A9 & uRka: 3U& g @1 iR ARg@ siar a3 §1 D
& I1E 3R A A R, M 3R D & fF Had TP AR IBT -1 K, C P 3¢ IR TRR VA R

FBTZIN, LP T8 IR TR VA W IBTE1 K, N P 1P ¢ TS A 33T 1 E, N BT
fFrpca TSR €1 81 E P o 3R A MR |, £ 3R D & fu fran Al 98 @2

o 1.7

X2w@

X3

X 4.9R
F, L, O, W, E, R 3R s ¥ A TR aafdd $t tHe THaR | URY gias TR &) Ju1e g
IS U € YWTE & eTT-3elT 1 81 R | Ugd Fad o) afeaal ot ulen 81 L F 91g Haa

TS fad Bt THeT 81 R 3R W F I Saa oI aafeaal $ adien 31 3R F & §9 daa
?mﬁraﬂuﬁ&n%l 0 Ft Tdite £ A St vga 71 Frafafae 3 A frus wlen gwar #t

X 1.0
X 2F

3
S

X 4R
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Q12

Ans

Q13

Ans

Q.14

Ans

Q15

Ans

Q.16

Ans

T vy fFrafefad o< W enutia 21
FOE TAG TEN ROD

TP g §, AP TR B Fiei quiarar vH ¥ 39F S Ugd 3 ard gav 31&R (second
letter preceding) A Fad 3T STAT 8 9UT YIS o= &1 3i¥sh quinTen w0 A 39& e
e a1 &R |V 950 1391 9161 81 39 UPR T fraq SieR-Tqgl ¥ #I5 wav 6 mgwm?

& 1.0
Xoa
X 3.9R
X 4.d=
A, B, C, D, E, F 3R G U% el ufdy o IR 1 3R g gl 93 §1 G 3R F & g hawt

AR IS EIE FP P IS IR IS A BT 21 B P IS AR PIS T3 0T8I BIMRES
%iﬂ?ama‘rar%%%'l A, D& 3P IS M USRI AISTRI A S 1€ 3R fraq aafda 3

X 1.3
X 2.1
X 3.4
W)
I7eg FRIENDSHIP B, TA® R &1 3ol qufarar v & 3Ud a1g a1dl gok 316k 9 95

forar o 8 iR Ude e @Y SRieh qufaTar w0 # SUF S Ugd ard 3ieR A 9gd fean
ST 1 39 UPR 99 3HeRY & g # el & @ #9-ar ser e o IR e

F A

o 2.G

< 3.C

X 4.0
us fifYd e wrar 4, .
“sketchbook draws character illustrator” &1 “aV vR IC qC” FEUH Pcdx frarman @
“pub%Iisher sketchbook character commissions” &1 “IC qC uT ws” FFUH PcIK foran
T
“creative sketchbook illustrator colors” @I “aV oR qCyR” FEUH PcdK frarmar @

@ e Faa <l 3T Fe ?)
& TS UTHT & *character' P f5H USR Heax fbar mar 82

& 1.0R

Ko2.ws

o 3.1C

X 4.av
s fAf¥d ge wr F,
‘apron glove helmet' Pl 'cs ym gh' FEUH Pcdx fopar %
'helmet jacket boots’ Ea| ‘qh Ip na’ FEUH PcdK frar T g
'boots apron goggles’ Pl "cs xt Ip' FEUH PcIK e %

@t e Fad gl-3HeR aTd Fe 3)
‘goggles’ % ferg DT HI 0

X 1.na
X 2.1p
X 3.cs
o 4. xt
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Q17

Ans

Q.18

Ans

Q19

Ans

Q.20

Ans

Section :

?ﬁﬁf@aaﬂmmﬂﬁaﬁﬁsﬁ?wmw%lmmmﬁmaﬁm
[

@) *AB#P21CK-+J>L$M#0/Q @)

mmiﬁqﬁﬁm%mmwa&w%aﬁ?mmmﬁweﬁv

X 1.d=

o 2.3

X 3.

X 4P TRI
I Teg GROUPS & U 3H&R B 3ioit gquivTar H A uafeud forar wire, ot fhaa erary
T R 3gfafda T

X1

Xo2.aH

X 3.9R

o 4.0
fFrafafaa Wen sk udie g@ar &1 deuf it qur few e uy &1 3w &g A Faa
914 I g€ &1 T g1 9 T8I Sad Thd P GBI g
@) @1**84##6*#$*7722%7£92 QN)

T fra-it e €, o @ vl & Sie ugd U 6T § SR 31 a1g # off v e 37
& 1.2
X 24
X 3.5
X 4.3

g vy Faferfad o<l &= enutia &:

MAP HEX COD RUM
i YAP Wsg W, TAD 3&R F1 33sh quidTen HH F TP St a1g aTd 3ieR J ged four
WY, &1 39 UPR I fora- Weg} A HI5 WX 81 g2

X 1. W Tl

o 2.3

X 3.d=

X 4T®

General Intelligence and Reasoning Ability 2

e + BT = @, - D131 + B, x P13 - B, = &1 31df x 8, Y FPrgferfaa o & uy-fog
(?) & T TR FT 3TTT?
19-43x4:16+4=7

X 1.63
X 2.45
o 3.46

X 4.54
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Q2 &S YT § 7' P W W T AT AR
77 96 126 167 2 282
Ans & 1.212
o 2.219
X 3.224

& 4.210
Q3 399 FT 994 I o Tet 3¢ ueR ddfta § o R Fafafad ag=al
P FBIY e g1
(Fe: G-I ® 3P UeH P! A S fAr Wipang Faa gl wemnsit w #t st @it

IaTeXul F T, 13 T - 13 R Afthary, S 13 & SSA1/°9eHI/AN H1 3nfe, Fad 13
TR &1 ST bl 1 13 B 1 3R 3 & dIS1 9T fibe 1 3R 3 W Ry Tfspare o< ot

srgafa Tg 31
(6, 108, 9)
(4, 128, 16)

Ans " 1.(9,198,11)
< 2.(12, 156, 19)
< 3.(15, 225, 18)
& 4.(17,229,13)

Q4 fFafafea e 3 vy-fe (2) F R W T smem?
127 136 147 160 175 ?

Ans &X01.193
& 2.192
X 3.194
X 4.190

Q5 &S e § uy g (2) S RIM W T ST ART?
1301 1302 1305 1310 13172

Ans 25 1.1328
X 2.1323
o 3.1326
X 4.1325
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Q.6

Ans

Q7

Ans

Q.8

Ans

T 7T 3mE F1 ArauTIYd® srwrae &3 3R uel & IR &1 fafte Tt o et safda
&) TE STl 1 (FIS: SMUD! foT 7 sffers! &) I AT B, YA 81 9 I =u 4
d Tt | fir uefta gy

fotoros A
SacId

o A Teliar 2

T fpaq @ € e o o= ot @ wig A fra T 82

X 1.19

X 26

X 3.4

o 4.20
Frafafea wen-gi #, ugedt aen R e T i sve gus §en urd @ 1§
21 39 IY=IY &1 99 Fifore R Wt I yeR wefta § for yer Fafifaa

3 o8 s et 1

(@le: HE3f B IWF gew P! A At 3, witeard yof wemnsi w $t 9 aifgel
3IaTeXul F T 13 &Y AfSre - 13 wR wfehart 9 fr 13 ® SieAT/ ¥e™T /7 00 ST 3
13wa§_:r|;j§ao—cﬁ%l 13 @1 19 3 ® disT 3R fhR 1 9 3 W nforcia wfprame &< &t
Srgfd 1)

25,125
15,75

X 1.12,65
" 2.20,100
< 3.23,118
X 4.18,92
uf A w13 2 8, B BT 3 v §, ' T o+ OR D 1 o - 8, ) e

THIHYo # UY-fg 2 & TIM W AT SmEm?
2B2D6A3C7=7D3

X 1.10
x 2.8
o 3.12
X 414
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Wﬁqmmmaﬁaﬁﬁyﬁm}amﬁ%m%ﬁwﬁmm“m%l
T[T (Rose), Rﬁ?ﬂ' (Festival), faeht (Cat)

RO
Q

Q9

1000

Q10 TP TS+ @ QdTAF - §, R BIAF %’ 3R ‘s Ppraf '+ @, dl Fuff@ad @

ﬁr\qmwhvnwsﬁﬁw

Ans o 1.30P5Q4R2S8
2 2.30Q5P4S2R8
/< 3.30R5Q4P2S8
X 430S5R4P8Q2
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Q11 e 3 gof w3 & o e & 1€ e & w-fiw (2) & =M Y wfawnfia w3 areht
fawer s &1 999 B

AN

o

Ans
o 1.

2

xz.x

P

SN
#i

x 4.

Q12 &S gEe Fi afdbe wu A gl g9F F g, Frafafa & @ S9-91 ser-wen 99g uy-
g (2) & R W 3T

AAO 4 FBM -8 KCK 16 PDI -32?
Ans X 1.UJI45

X 2.HGT 89
o 3. UEG 64
X 4 HYT78

Q13 Fafafea ven-gwl §, usedt wen w Ffda mirda w@iearg $3¢ gast ven ra 1T
B 1 U W= 1 994 P o wend S uer weita § e ver Fafafeaa
Y=l $1 T@ITE Gafid §1 ‘

([Are: Tt B IHS gew sip! A dtg fa, w@ivart guf demeif w #1 ot arfewl
ISV & T 13 P AR - 13 TR Wfspard I 6 13 & Siga1/ g™/ Jon w1 onfg
13 R B ST ol §1 13 B 19 3 § A1 3R e 1 9 3 W foria dfrard w3 &t
rgafa T 1)

17, 52

21,64

Ans o7 1.24,73
X 2.23,73
X 3.24,74
X 4.23,74
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Q14 TS 5Ta-9d B 3rpfa A ST 3R X-v & 3gfesr @ o, <t oy ¢ faw el & @ wi-
1 faweu §f 71 snpfa @1 wia ufafds g
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Q15 39 fawen srpfa ®1 ag+ PR, R & 1€ el (x) 39F W & Fu H siafiRa @
(T &t 3rgAf T8 9) |

(X)

Ans

x 1.

o 3.

)

Q16 IHUYH, TH UY P q1¢ (1) 3R (1) A HHTPd &l HY= R TT E| MUP! g TG HAT 8 &
YA H &) TE TSR UY BT IR ¢4 & fore yafw @ a1 7811 S Fy=1 @) ufew ik
Iuged I FAuifa i)

LEH
B, PV, S, J, M, X 3R Y T& TMPR A F TR 3R IS $x B 3R AW gPT 98 31
%ﬂj%ggaﬁﬁwa%%mﬁwwaﬁ%wmﬁ%%lx%aﬁiﬁwmw

DY
g) B 3R s, Sl Il IR 93 §, 3% o1 baa €4 afed a3 &1 X, B & I g6 W W 937

[
() Y 3R M, 5t A F Yorrel & g A 93 €, 370 g daa A AfR IS 1 X, Y F 3P
a6 TSN § ST R

Ans X 1. ®Y | 3R 1l S HYT B TFGR TG T I UY HT IR 3 & fog vafed T8 g1

o 2
YT | H & TS THPRT 3P U BT IR a7 P 10 Tuitd B, Wi HUT 11 H & TS SHBRT 3fbd U &1 IR a1 & fo1T i el 21

X3
HU | 3R 1| S TG TUF ([ Al 3 HU | A1 Y 3B HU 1) T T IR 3 & o e B
x 4
YT || F € TS THBRY 3 U BT IR o & fore gafed 8, Safes s | § & 1S M RI 3fdhdl U 1 IR a1 & forw uafe 781 81
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Q17

Ans

Q18

Ans

Q19

Ans

Q.20

Ans

faw T HyAY R Freput H wAYdE | smud AT U sy B g AT |, WA 9
TTHTIG: F1d a2t A U ydid g1 811 smueh a8 a9 &1 § i $19-3 s e e
HYI BT AP T A TRV I &

FU: G Hex, W ¥ P HeR, F A8 81 9§, ERr A f)
et () : B @, S AR
s (1) : P1E 7R, ERTAE B
X 1. A (1) 3R (1) ST STRT A §
X 2. Fad Frs (1) STIR0 a1 §
X 3. %o ey (1) 3R BRAT ®
o 4.3 Y (1) IR TS (1) SITHRU HRAT B
e uy four T 8, s a1g (1) 3R (1) | PHifPd S FY AT 1T §1 3TUP ug 99 ST

g o y=1 o fear mar 31 Uy &1 3w A & e v g ar 781 <Y Su= &1 sremae
P 3R Iugad IR BT 794 PR

Y. Ui A auR efisl - 3T, diet, T, AT 3R Rdr § A Ul &1 a9 9iHaR 3
@é@wﬁmﬁﬁmﬁwﬁm%m-wﬁqmlmmﬁ#
qr= T YU’

DY
(1) 3, et & &t f3= a1 @i fvar T T
() FteT gUarR S ar- fHar T AT

X 1. B 1 3R 1| S feiesR U BT TR & & forg vt et 8

o 2. BUT | 3R 11 G TIAHR (3R 7 3fdhet HU | 37 7 3(oha B Il) TY BT IR & b (078 uaed §

7< 3. %Y | B fogr T 32T 313 Uy T IR o & foTe yatt §, STafds s 1 H 3 rar et vy T SR 39 & fo vafw et R

X 4. BT || B o T ST 31 Uy BT IR o I o T ©, Safs U | H far w et vy &1 IR o & for gui el ®
S quiHTar 9 F YR R, Fafafad ar sigR-wgg gl # 9 99 e Fffa yer @

A § 3R §0 YR T YU T4 § | DIH-HT 3(&R-T4g TH S JU | Haifera & &2 (e
ST 3H&R-THE G, ToTil/ER] B HET a1 I FRAf W srefya 7 B1)

X 1. LH-QK

«” 2. HD-MH

25 3.BX-GA

X 4.TP-YS
SR quiaTar v F onyR W, Fafifld IR ser-ag gl 4 A 9 e Al afis 3

THIAM ¢ 3R 39 UPR TP YU 9914 & | HIH-T 3A&R-TYE T, 39 JU I Yo 78t 82
X 1.VX-2U

2 2.ND-RA
& 3.PH-SD
< 4.DR-HO

Section : Arithmetical and Numerical Ability

T Suficart ardt g9 ®, A B Ha a1l BT 40% i 2, B $Y 36% e g 3R ¢ &t
19,200 e frea §1 IWfiqar A Fi fra gl ura g2

< 1.28,800

o 2.32,000
X 3.38400
X 4.36,000
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Q.2

Ans

Q.3

Ans

Q4

Ans

9 IR ITE BT aFYd® reag FHrT R 3T 7T uy w1 IR vl
IR IT6 IR a9 # TP HU-1 B aiffe ! (@ra T #) &1 efar 81

S B aIfiieh fae! (@R T H)
50
70
70
60 55
50
50
40
40
30
20
10
0
2020 2021 2022 2023
Ty 2020 3R 2022 F} fawl H fordm eieR (@@ T #) 22
& 1.10
X 2.9
X 31
X412

8,736 & BUI B 8% AP HTYRY TS &3 | 2 9 A g1 & fore fpa- anffe fza 2
#) & gnfte

o 1.4,200

2 2.4,000

2 3.4,100

2 4.4,300
3l TET3} BT HEWH WHMGAD (HCF) SR TwH HHTIT (LCM) SHHST: 62 3R 1736
gfe I A TP TEAT 248 B, A GO TE I BT

X 1.424

o 2.434

X 3.444
X 4.414
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Q.5

Ans

Q.6

Ans

Q7

Ans

Q.8

Ans

T fora faera wdemr & ERM, U faxaye uiw gy ard Te urs ard & Aread
fasrT aoie &1 a1ffe srde=T wRgd war 21

aifties faer fAfd &1 sided

HY
63°

e
90°

WA /U
12°

RIEEES]

e od e auie %7,z§8mmé,aﬁlmeﬁ?ﬁmaﬁaﬁmwﬁ§mﬁﬁﬁﬁ
YARTRY rafed F g B2

X 1.%2,520 @
& 2.32,880 G
2 3.%3,240 I
X 4.%3,600 TG

gfe fFafafae aRuraiest wefiewor fear mn 2, @ x &1 49T quifs a1 g1a S|
Sl:x + 2)_5}{
120

& 1.3

X 25

X 36

X 4.4
TS SURPA! TP 9 A 10% TP Tehgfeg SATSl 3 TR 240,000 FT HUT AdT 8, For W) =are

qffes T A FUIRra gar 8, R & gam arfifes fobwal & gorar o= 81 9 ude adf &
3 ® yrar faar wiren B, 9 vl e @t X fraeht ghi (Reeaw qoife & guiffesa

=25

< 1.322,430

o 2.323,048

X 3.325428

7 4.320,200
T AT x 98 TR TS T= ©, R 7532, 6418 3R 5876 Y UG 731 W 1AS
fRufe & T AUEE YT BT 8 1 x F 3B BT ATEGS JId BT

& 1.2

X 26

X 3.8

X 4.4
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Q9

Ans

Q.10

Ans

Q.11
Ans

Q12

Ans

Q13

Ans

Q.14

Ans

Q.15

Ans

TP fHar A IR warenl J Teid fe 1 val & 4R & sififafad fean

wareE B (kg)
A 135
B 148
C 126
D 160
5 wateE $t IuS &1 A W1 UE & b 82
X 1A
X 2D
" 3.B
X ac

TSP YRR 20% 1w ahgia el o | Fed! 3, Forast o sef-arfife s w6t
ST 81 HIS AfRT 1 TGt B 26,400 3R I adf Ft 1 s B 37 7,800 FT A
Fa1 21 39 a¥ F 3id a i pot sare F1a Fiforw)

& 1.%2342
o 2.32124
X 3.32254
X 4.32158

17 URoImHY &7 3T 56 B, Saf Y 16 URomHl BT 3id 55 1 17T UMy Frq S|
X171

X 2.55

X 3.56

o 4.72

212,000 B} YRR P -1 0 T FOTd 819 aral =TT DI 10% AP S TR SHT
forar STt 1 1 a9 & 1¢ ot fvam sarer sifvfa gz

o 1.31,230

X 2.31,210

% 3.%1,240

X 4.31,220
3 AN HUR: TS 20 fAe 3R 30 fire A ufeq g1t &1 fora el & a1g Y wemng
gl IR U 1Y "fed gt

X 1.9

X 2.50

X 3.30

o 4. 60

840 = [35 - {16 + (24 = 6)}] x 3 — 18 BT HIH FId BIYI
o 1.150

X 2.138

X 3.144

X 4.156

Fad 3! YRR & 7 ¢ U 19 §, TP UT=A 7 45% W W fomar ik 98 13,000
Tal & WIS 81 TRT1 ST 1T |l &1 $od ST J1d PHorg|

2 1.1,36,000
2% 2.1,32,000
2< 3.1,35,000
& 4.1,30,000
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Q16 frgfafaa fafta e o1 3IHT PIFY 3R AW MY Uy &1 IR |

Ans

Q.17
Ans

Q.18

Ans

Q.19

Ans

IR I TP HU-I gRT IR 96l # fhdl IS P IS (SR SIS §) B! guidr gl

HUH GRT SIS T SAEH (9K SPTE H)
140
120
120 110
100
100
80
80
60
40
20
0
2019 2020 2021 2022
39 IR aul # B §RT IdTS P! AP} (SR SBTS H) P IAT TP GIRT =141 7471 81
DU §RT TG B et
120
100
100 20
85
80
60
60
40
20
0
2019 2020 2021 2022
2019 ¥ 2021 % JauTe & wfasra 3fS fraht 32
X 1.40%
X 2.60%
o 3.50%
X 4.45%
Frafafaa & @ fru e a1aM, (§ 35 P RERP?
X 1.23/90
o 2.35/99
X 3.35/90
X 4.7/9

S B YARTIRT 20% AT JTURUI saTeT &% UR 3= Y oIt 8, <t 2 af a1 o=y
5,040 B! ST} 8, I YRR R ¥0H &R A 2 99 &7 AR A (3 §) fbar gm?

< 1.2880

X 2.720

% 3.5760

o 4. 1440
TH 5-3B) BT HT H1s 3421A forar wiran B, ORI A TP tora o 81 afe gg Temm 6 1
gofa: fuTsa 8, @ A &1 <Faw YRR 9= faan gem

X 1.6

X 2.4

X 3.8

o 4.2
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Q.20

Ans

Section :

T 7R &1 Ui o) #1 3 IuTe 80 3PS 81 afe IR oY &1 Iaured 85, 90, 70 3R
75 ST YT, Y Uid o= w9 &1 Ieure foraam um

2 1.90 35T
o 2.80 SHTS
X 3.953F5
X 4.853F15

Arithmetical and Numerical Ability 2

TP SIS) 93T o P1 3ifthd Ted 210100 B 1 WER T & ERM, PR 11% P e &ar
2| fawpa 4o g1a Fifvre)

7< 1.39000
< 2.29100
< 3.38900
o 4.38989

ot T=I & 7% BT 2%, IW TE BT {1 ufa=ra gRm?
X 1.14%
X 2.14%
x 3.9%

o 4.0.14%

TS YEMMSY, 1.2 km B gt 2 fge o au o7t 31 98 1 692 20 fFie A fpait gff ag wfte
X 1.72km
o 2.48 km

* 3.60 km
& 4.36 km

waa%—c.;aﬂa%qa 4,000 81 25% 3R 10% P} &Y HIF Fe F q1q, U $dl e ARA

o 1.31,300
X 2.1,600
X 3.31,400
X 4.31,700
& Tt BT ATeATIuTd 12 ¥ 1 IS 39 Gt wEmai &7 et oft 12 8, @ 3 s=g
BICEdIE L
X 1.3,36
X 26,24
X 3.8,12

o 412,12

TP ATURT 7 224,000 F FA IO & I 40 TUM IAFRIH SUBRVT 9 | IS Fa anTd
20,000 2ft, A SATUIY FY 210,000 BT F& T1H AfSta A F g wfer IuwHvT A ATY W
fpaa Sumr 991 =Tfgw?

X 1.50
& 2.100
% 3.80
X 4.120
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Q7

Ans

Q8
Ans

Q9

Ans

Q10

Ans

Q11

Ans

Q12

Ans

Q.13

Ans

TP HUST fAafdr 84 kg Bfyw s T & o Hivew A 3R B &1 7: 5 F 3rgura A Af¥a
P18 | SIS & R, TN F 14 kg BIy® A F RIF W 14 kg Bivw B ffda &= fean
ST 1 e s & e it s A 27

X 1.42kg
X 2.49kg
X 3.28kg
o 4.35kg

I FHAGYS &1 §Awa F1d B, s ol $t @ars 12 cm 3R 8.5 cm 7
2 1.56 cm?
2 2.40 cm?
o 3.51cm?

X 4.32 cm?

forft TRuIfRreT 5 B T UISUl GRT HRT STGT 81 UTSY P $S Hi 14 T H WX AHAT B,
IS Q 39 21 4¢ H W HPdT &, 3R UTSU R 3H 42 G H Wrell B Pl g1 =) sy v
1Y Wi 2T 1 & 3R T H1Y 6 6 a9 Iad & | SHP 91, UTSY R B! §¢ $R 41 9T €,
Safd UIgy P 3R Q AT ¥Ed § 1 $S F Quid: WA | Fa fra-r wag @i

X 1.79¢ 36 fire
% 2,106 45 fiFe
o 3.979¢ 36 e
X 4.89¢ 42 fiFe

TS ATSfhd ara® U WA & IR SRaR f3¥8) &1 U 10 km/h, 12 km/h, 30 km/h, 3R
20 km/h 3 1A A 99 T 8 | T AT B SN IS T 82

o 1.15 km/h
X 2.18 km/h
X 3.12km/h
X 4.21 km/h
Tw f¥ed I 10 WIS 2 O UTE” G & dgd Sifdhd T 1R 10 gfie @il &, ot

I pd 12 gfie et § | 91 & 918, 9% T (invoice value) TR 15% B ¢ Qe &t
St 31 afe ywrar 31 7 sifam w1 217,000 2, Y wfe gfte gor sifeed gea fpaan un

X 1.22,100
o 2.32,000
X 3.%2,200
X 4.32,400
TS 4% RApar A, %soooﬁu@ﬁ@@um%aﬁvsﬁ@gvﬁ%ﬁnsaﬁm%%mu

TR I9aT g1 B fihx It WU &Y A8F € B 25% F a1 WR ITAT ¢ 1 A 3R B 1 gRT o
e famn @y sifsfa fvar mam

X 1.33600

& 2.34000

2 3.33200

< 4.32800
G 3R H forft B Bt H | = FRA §U THIeR 1 H H7d §1 6 AFa 39 ol &t 9 A &
3R H 3Fa 3T FRf BT 6 fa W THTE B qopar 81 Ff fra R & gy ghme

X 1.10

o 2.7

X 3.9

X 4.8
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Q14
Ans

Q15

Ans

Q16
Ans

Q.17

Ans

Q.18

Ans

Q.19

Ans

Q.20

Ans

TP Ahe 21800 H WK STdl & 3NX 22088 H = STl § 1 @TH Ufa=ra ya@ PiforQ|
X 1.18%

o 2.16%
X 3.12%
X 4.14%

81 km/h 3} AT A AU 180 m ASTS aTeHl TH e, TP fRIX T Y 20 AP s & UR Hdl
21 RR 7 B dars F1a AT

X 1.260m
& 2.270m
X 3.250m
X 4.280m

gfe frdft TuTguTa & guw i g 36, 48 3R 72 §, ot 994 ug wm gm?
X 1.9
X 2.9
X 3.9
o 4.96

14m anmﬁwaﬁ?mmﬁlﬁafhr{mﬁwwww%wggaﬁWW%l
80 Ufd a7 Hiex 3t ¥ |, U $1 $a arma @ /) fvai ghilz (7 = 72 BT IUIRT
HIfoT)

2 1.1,40,400

X 2.1,41,600

& 3. 1,40,800

K 4.1,41,200
o e HEIHT # S B BTG H 45%, 40% 3R 40% Pt HHI g €, 3R Y 7 #

65% B! JZ Bl 81 Ta B1aa It ga-1 & 913 98 & 3id & §u1 &Y Fua § fpaa ufaza
1 gfS T g &2

X 1.68.02% Bt HHT
o 2.67.33% DI HH
7 3.64.88% DI I3
X 4.72.17% D1 IS

45 cm 3faR® Fiea are T JFMareR HeRT P 53 @ 78 a8 WRIE3M1 31 S0 %a 3
ATPR Fidal & WRT 1 7, R A vd® &Y 341 5 cm 3R FA1E 6 cm B 1 3MIRTS
qiadl Bt WS 1 B

o 1.405

X 2.410

X 3.415
X 4.420

T ARER A, B 3R ¢ farft syawma ® 2:3:5 F rqura # 3% #3a €1 6 7N TG, A 3T
mﬁﬁwm%mél gfe af & i o o @Y 222,000 €, @ @TH & B BT T 91
|

X 1.%4,500
& 2.36,000
7< 3.%5,500
2 4.%5,000

Section : Hindi Language and Comprehension
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Q1 S & A far o g & e ue Tree a1 gRm?
Ans X 1. emRia

o 2. e

X 3. 3AMY

X 4. 3T

Q2 S faRivor &1 v w arer quf a-
TSl S P YU 7T 8T B

Ans 2501 g=n
< 2.3h
o 3. 3TTPR
X 4.7R

Q3 "W U S B A $@ g F AT U g T gm
Ans X 1.gm

X 2. 9ga

o 3. &

X 4. puh
Q4 fufaRad arou-gs! &1 HH T8 Pifme-

3. PSR URYH HIATUSATR,

g. by WY Tl sruATeR g @t

. 3 T ST I Gl @
<. gafy fafRryar ura 1 & forw

Ans K 1.9,3,973
X2399Q
#3345 "
X4T a9

Q5 FafifEd aeg-Esil @1 %4 wel -

Ans o 1.B,ACD
X 2.C,B,A D
X 3.A,B,D,C
X 4.B,C,A D

Q6 ﬁmﬁwmmﬂﬁmﬁm

IR FRRAST yeiTa, AFaTeR & 1SR 39 THy YT 3 wra § amfves s9 agrer
3R 3yl F H1 faehy wy Smar 21’

Ans X 1. UoTdd, AMFATYGR RIS R & =T 39 T Yal fed 91 € o1a Teraal Iies Mgt & fassg o1 Uy ol § SR |
X 2. UoTda 3IR FREGSHRT, SR 39 AFAIISGR & YT G2 S § T AR Jd Terdl AR Sgei & o1 faha Uy Sl gl
& 3. TOTTd, AHAIISR R RIS & SR 39 9 Yol fed Fd § oa AR Terdl 3R Sgel & faeha &1 Uy S g
X 4. UoTdd, AFATBR ARSI iR Yt o S & & qrmies Syl & fasa o1 Uy 31ar 8 SR e 39 999 oid Jgraa
Q7 STl goTE UHTT HeTa) o1 9 3 2-
Ans X 1.Ps FIR T Bl
o 2. T S HRAT
7< 3. QY AT
X 4. ARI-ART AT
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Q8

Ans

Q9

Ans

Q10
Ans

Q11

Ans

Q12

Ans

Q13

Ans

Q.14

Ans

Q.15

Ans

o = o s fgetie fhar gyt wgaa fvar & v 3 arer gof Fifse)
wraTd A a-Frgea Rige! & S & .. 3R IAPT BT G BT oo I

1. 909, faan
X 2. qHgan, T
X 3.9mg, fea

X 4. 99 E, 98

Sfera foran-fa=iwor &1 Wk $v ared gof -
g wfafe faenea uga s 31

o 1.9
X 2.@1¢
X 3.Fa
X 4T
fFrafafea 3 & sxrs ad-t ard a9 &1 g HI0
o 1. TH-TIDH & o1 Tfa SOt B Bl g el R G|
7< 2. IS TR 1 RITYAT 3 oY TepIutar BT Ui 3aaes g1
X 3. IfieRR0T 3 R SRBfaat & TR i B e WeT fhar
X 4. BT ¥ TR Ao SRR TR B I adrel § S&f w1 g
it &1 Tt ord T gm?
IS 9gd et arert @
X 1. 9gd S et e
X 2. R I Y & d1d B @
7< 3. ST RN Gg & dd e
o 4. R erde-ge dare
Frafafed arei & e v e &1 9971 Fifvm)
o fpeft gaR &1 RITH 3RS =U | JgvT fwan gt
X 1. STRIDRY
X 2. =
& 3. QAT
X 4. @Rt
FPrafafee arer § frea =i #t gfd ¥ fre iy e fawet & @ 3fa sRe R gfe-
her 3 Arfeh ----- S R Fram
X1.H
X 2.9
o 3. P!
X 4A

fFrafafea geraR &1 orf sargu)
“gTS TS BT HT"

2 1. sl B & 9gd STeal BT
o 2. 3AFH TR AT

X 3. dd Y 9E fewrs oA

X 4. DS HgTd P aIa R gAT

;aﬁﬁmﬁﬁﬁq-mwwm%%ﬁqm%wﬁm%mnmamm

X 1. FTfd-=me!
X 2. 7d-fagrt
X 3. ooft-fagrt
o 4. vai-fasr
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Q16

Ans

Q.17

Ans

Q.18

Ans

Q.19

Ans

Q.20

Ans

Section :

fau U 9/ & frw yrT A 3fe @2
forelt WY foa &) fomr arfdhe faaam & TeR 3, difge Rifiadar &1 ufeEme 21

2 1. s of e &

o 2. THR B, Mg Rrefrerar
X 3. %1 IS gl

X 4. fam afe fadaa &

Iugad 'forar &1 799 $R T 1T ater @) guf S|
' AT 39 AT UR el | TS e g

o 1. 30
X 2. drsdt
< 3. el
X 4.t

Frafafaa geray @1 o gamgul
QT A S AT T

X 1. W1 &1 U A1 g
X 2. T 9 Al g S|
% 3. Nepa gu g s
& 4. 9Idd B

fow g are ¥ R v @Y gid & forg Sfra foban <reg &1 aa9 & -

faw e fawent & | Fafafad gera’ &1 wdle o g -
HIER BT

o 1. HTT ST

X 2. s &

X 3. THA BT

X 4. dftsp BT

Hindi Language and Comprehension 2
P A @ P T R & A & 0 T e 2, STaf o ST 9 87
F SRR
X 259
X 3. diua
o 4. ATDPT

e oo ¥ YEifed W< I Y ad-t 7 R?

M # faxevft @ die1 F3ur wu A e 551
o 1. foxfgolt
X 2 foga
X 3. fazgoht
X 4 fovest
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Q3
Ans

Q4

Ans

Q.5

Ans

Q.6

Ans

Q7

Ans

Q.8

Ans

Q.9

Ans

Q10
Ans

o M fywedl & A ey 2 giTw-
VAR
K 2.PUsT
X 3.9318
X 4. FgaM
Frafafea area & 3 39 aren &1 9= Fifore A faewre 2reg & wry fivar &1 au-ag

TS &-
o 1. SUA A THRT AR BT YA 7 A R U8 Bl Alfed AR

X 2. gfer = Sfery SRt & Raares srerad # @i afad @t
X 3. WHR A AT Ueiae & o fawga seie o foan|

2 4. JANSS A T Sfafd &t g a3 & e T )R g Ye fora|
g g fireres warg &%, o 78 &1 Gug 21
Iudad Y@ifed Xeg T faata war gm?

X 1. AR

7 2. 3y

o 3. 3Yg

X 4. 3t
Frafafae are ¥ Y@ifed s o1 yafgarh 482 -
Hifeft 1 ETTga g 8l

o 1.4

X 2. AMBR
X 3.xd
X 4. 39
Rrere: et @t 1oa-ufaur srgow o s g1
I aradta srefed a1 | U 1 3fa wataarsh Fam g m
X 1. 39%T
o 2.3
X 3. wiepfd
X 4. vafaa
TS ratey d G WeHHi, T 3R I, TH TR THE 03 9 6 @ § 1 I BT TGN

e Aprayuf 3R & 21 ofe W & Wyl ok W fd SaeR &1 3uged faam
AT §), A 9 o @ S1-91 Wsg 9ad Iuge o7

v 1ﬁ1?fawﬁ?am$

X 2. FRUg SR dew

X 3. e ok SR
X 4. YA 3R ISR

Frafafead o # Yaifea s o1 3 ugarmoR |8 fawe &1 997 -
T A ) ¥ e ARy fean

o 1. IR
X 2. agast
X 3. TR
X 4 dHE

~fRreRT &1 T H TS 2
X 1. T

X 2. T
X 3.99
o 4 PR
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Q11 TS Fe™ A ufkaie #t fezn & gar= e &1 gang f&an 39 ded & ~garu 3reg &1
Iugad fadw @ 82
Ans 5 1. 3aRdl

X 2. URaRfar
o 3. o
X 4. 9

Q12 frafalea ¥ exs ad-l 9t IR @Y ugarE B3|

Ans X 1. IS SN & ITH P (U RS SHIRGT B ATTLIH g
X 2. Tl o1 Tgemar faem FRAR 3namy ok e 3 ¥ya 31
o 3. SOHIGATATS! Wpha AHag deed & i 3R giat 9g1 @ 5l
X 4. yiifedt &1 Faror e famm ot sifaym & QR AT eiva B

Q13 "YU ISP W TP 1Y TP B1 HISH HREm”
Iwfaa ufveifar smetfve area o uge SMTY s T yafaarh o 82

Ans & 1.9y
o 2.9d
X 3.337
X 4.99s

Q.14 %ﬁmw%mmﬁmﬁﬁmmwmmﬁ-

Ans X 1. Tar

o 2. UIRIBT

X 3.9

X4
Q15 et ol & e 3z 2reg &1 98 vk gen 37
Ans X 1. TS H 95-93 I 3[ME Wkl Tl

2 2. SRR BT UM $eR IR Hed T

X 3. %19 81y T Fed g e Tl

& 4. AIIRATE! & HRUI ATURY Bl TS BT ol T

Comprehension:

TR b YR W Faffad us & IR i) .

THTST A W SHTATS § FET, e, S g o | Fen He 9 Favel omeiiv 3 7€ &) wavch 1 et 3 Ioclt g3 o) & Apas $9-5 §
Fg1,ed IR TATH Yo I, WRIAT 91| I8 Biel-91 a3 fean| w1 i fad B A T8 e F 1 9fR §H— H XMe B Aol 7@ 9 | TR A
TGP AR & UTd JU—RME], PIs TS To| B TPT, X 61 UeIC 11" ]G A PIgdl gafl 1Y T & RR W 7T 3R IP-IHHR $gl, "o HI
TN TSE Wl A BT BT Yobd [hAT| TS TSI-gfedl M & 7T Tl 3R ¢H 9 UST | S-S 36 71| I8 g, 15 53, $dT AIERT, FST
wwwm@@%maﬁmﬁlﬂgwﬁ TS I 51 ¢ I1 98 W0 91 &1 81 3SR K ¥ e T faferd gia) 3@ 8T 39
3¢ e B | et AN o qE? "AEN, T F Bt 7 A 5 B T oY SaT 7 ! Fad &) T 31 X761 Uete T 2, Rt qae T R 0 BN
M o1d HY H Uggdh? HH IR U dl Ae-Ae 3M1ed F I Jra— Tt Uere T §...’ gt a1 agem? ag df & 96 91 offs.. I 3R et 3 2meHt
BT 3 3R oft el B TS STIuTy I eX-gX Wal A Rk wiial B I ¥ wvan e ff | wrag et uerer o @ a7 o7 SiR—RidwhT g5 d 8T .

SubQuestion No : 16
Q16 TN & e Iugad fide &1 T+ B

Ans X 1. 4ad &1 AT

< 2. AR 31T
< 3. 37 FRaERE
o 4. Ryge! Sga m
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Comprehension:

T & 3R TR FEfiRad ueil & TR <ol '

SIS A HIRY STaTS A $g, "6, PO Be S| TER He I Fobell 3fd g 7 81 Fbdll 1" Wewl 4 I3l g5 ! Bl A $U-HY

51, 'Yed e AT Y0 o, GRT] 9o |” I8 BICT-H1 ST1eHg < faam| 9 i foret o 71 78T = & | SR 55— el B el ¥@ Wb | WA
TR G-I b UTd YU—'ME], PIg B To| B JPT, I 81 Uere 11" |G A Iudl gl 1Y T & RR W @1 3R IP-IbHR $gl, "qHe HI

T =LA TTHE Bl A 81U P Habd (BT PO TSI-§fQal e b e il AR TP = US| 3fF-5Te] 36 1| Ig gaetl, T3 96, Sl AIGRI, ST
TR’ W-@qu@%mﬂaﬁa{‘ﬁ@fﬁ!%—;’;wqﬁ TP I 61 ¢ U1 98 W 99 Q! 31 1Y SR W61 § | TThe, Wi [aaferd gipr 3@ 8T 8 39
&I N 11 Fol I 31 Ig7 “RIE, T H HA 7 A TS P G f 361 7 3@dl! I &1 O 8| I Teie 11 &, Ridep! 9adt T &...” I B
6] o HU H Ugad? T IR U] dl dle-le 3Med 7 J Jral— 1ol Ueie T 5. Ryab1 1 serr? 98 dl # 981 8IS offs...| 3R RSl b1 2e-t
BT 3 R 2t el 81 TS AU I eX-gX Wal F feRk wiial B I W wvan et ff | wrae et ueter f @ a7 U7 3iR—RidhT d5d 6T .

SubQuestion No : 17

Q17 “EN, $© $e W3 | TR 4 A o i 35 78 8 Todl” I8 Hu= fae1d 2
Ans o 1. 2HIRAT

X 2. 9dER
X 3.a3g @i
X 4

Comprehension:

TR & STYR TR FafoRad uel & I i

TR A URT 3T § Fel, "R, S g Wil g 4o ¥ Foreht oMl o e 91 qenell 1" et 4 Ioefl g% feaeht o Az $9-69

g1, g TaTHd o e, GRIT 9117 98 Biel-9 g A fear) oRT o fia & e A wreh 1 3R gH—8H We &Y el X g | 2R A
FEH YMET & Uld GU—"E!, BIs $S o1 B T, el Bl g TAT1” RS 3 ST g 14 I & RR W W1 3R IFH-SHHR g, " U1
T A" TTHE Bl A 81U P Hbd [bAT| PO TSI-§(eal e b I il AR TP = US| 3fF-51T 36 1| Ig gaetl, 73 96, Sl AIRI, T
'm'w-wmw@%mﬁa@ﬁlgwqﬁ;www%magmaarsﬁ%lsﬁﬁm@%lmﬁﬁaﬁamé@w%sﬁ
&) 21gN BT | el S 3E g2 “RIE, A H A 7 AN $B PR obd ol ST 7 3! gad € U7 8 | IS Yde 71 8, Ryt ded T B, I B
e o1d &0 T Ugadh oifiF IR ISt df Ae-aie 3ed A o ia—RTsl Udie 741 §.... gt a1 seai? a8 df # 9l 1S f1s...|" 3R 2Tgeit & qme-t
B T 3R o el B T SuT & gR-gX Wl A R TiTa B X1 W SR et Y| =mae It verer o @ 38T AT SIR—RyaenT sed 8T o,

SubQuestion No : 18
Q18 fyaer gea T - U8 YA e ® 2

Ans X 1.Ucarl
X 2. e
X 3.2
o 4. a8 Tl
Comprehension:
TR & YR R Fafeiad uslf & I el

THIET A U ST § Hel, "R, S g Wil g 4o ¥ Forehl Ml g e 81 evell 1" =it 4 Ioefl g€ feaeht o Az $9-69

HET,IeE R T YRS T, R aaRy|” %@amwﬁﬁmlwﬁﬁaﬁﬁaﬁm%aﬁ?%ﬁ—%ﬁ%‘—ﬁﬁﬁ?{q’%lﬂﬁ
TG MG & Uld YU—"ME], PIs TS To| B APT, I 61 UeIc 11" ]G A PIudl gl 1Y T & RR W T 3R IP-IHHR $gl, "o HI
I 3¢ W/ A B BT Wb (51| $& TSI-gf¢ar I & 7T &l 3R ¢ I USH | S-S IS 71| 98 g, 15 83, HdT AIERT, FST
wwwmw@%mﬁmﬁlg—gwqﬁ T I YT 8 I1 98 WY I e 31 38 SR W& B 1 adha w0 faaferd gl 3@ T 8 39
I BN BV FET AR o I87 “RIE, T H el 7 T | TS PR T At I 7 T Fad 8 VT 2 | I U T 2, a1 Sa T 2. 0 B
6] o1 HU H Ugaa: T IR US! dl dle-aic 3Med 7 I Jral— 1ol Ueie T 3. Ryab1 1 seerr? 98 ol § 981 8IS ffs...|" 3R Rgoh &1 qe-t
B i SR off T B TS SUT & BX-gX Wil A FoR TiTaT H X1 g s @ ot | =g et yder +ff @ gt ot SiR—Ryaent aget T .

SubQuestion No : 19
Q19 T § Y AT Mg BT A HH-AT A8 8 2

Ans X 1.9
> 2. Xfga

X 3. %
o 4. TRt
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Comprehension:

T & 3R TR FEfiRad ueil & TR <ol '

SIS A HIRY STaTS A $g, "6, PO Be S| TER He I Fobell 3fd g 7 81 Fbdll 1" Wewl 4 I3l g5 ! Bl A $U-HY

51, 'Yed e AT Y0 o, GRT] 9o |” I8 BICT-H1 ST1eHg < faam| 9 i foret o 71 78T = & | SR 55— el B el ¥@ Wb | WA
TR G-I b UTd YU—'ME], PIg B To| B JPT, I 81 Uere 11" |G A Iudl gl 1Y T & RR W @1 3R IP-IbHR $gl, "qHe HI

T =LA TTHE Bl A 81U P Habd (BT PO TSI-§fQal e b e il AR TP = US| 3fF-5Te] 36 1| Ig gaetl, T3 96, Sl AIGRI, ST
TR TH-TF P3P T T3 & 611 B 316 H $ Ul 781, TP 9 61 & 91 96 W4 I 61 8 318 a¥9 W §1 arore @i faferd gias 3@ w18 39
&I N 11 Fol I 31 Ig7 “RIE, T H HA 7 A TS P G f 361 7 3@dl! I &1 O 8| I Teie 11 &, Ridep! 9adt T &...” I B
6] o HU H Ugad? T IR U] dl dle-le 3Med 7 J Jral— 1ol Ueie T 5. Ryab1 1 serr? 98 dl # 981 8IS offs...| 3R RSl b1 2e-t
BT 3 R 2t el 81 TS AU I eX-gX Wal F feRk wiial B I W wvan et ff | wrae et ueter f @ a7 U7 3iR—RidhT d5d 6T .

SubQuestion No : 20
Q20 TR W Ygad o P GAiar! e HIH-918 ?

Ans o 1.1
K23
/< 3.1
X430y

Section : English Language and Comprehension

Identify the error in the following sentence.
The master potter incorporated much intricate motifs into the ceramic vessel while
preserving many delicate details along its surface.

25 1. many delicate detailing
& 2. much intricate motifs

< 3. into the ceramic vessel

5 4. along its surface

Choose the correct word to substitute the group of words underlined in the sentence.
She engages in the practice of assigning_human characteristics to non-human entities.

5 1. Metaphor
25 2. Animism
&" 3. Anthropomorphism
25 4. Personification
Identify the part of the sentence that contains an error.
After conducting extensive field studies across several districts, the researchers proposed

/ a comprehensively framework for improving rural healthcare delivery / that could be
implemented with limited financial and technical resources. / No error

& 1. a comprehensively framework for improving rural healthcare delivery

& 2. No error

#5 3. After conducting extensive field studies across several districts, the researchers proposed
#5 4. that could be implemented with limited financial and technical resources.

The following sentence has been divided into different segments. Rearrange all the
segments A - D, to form a coherent sentence.

A. encompassing skills like communication

B. decision-making, and motivation

C. leadership is the process of influencing and guiding individuals
D. or a group toward a common goal

& 1. CDAB
X 2.BACD
X 3.DCAB
X 4.ADCB
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Q.5

Ans

Q.6

Ans

Q7

Ans

Q8

Ans

Q.9

Ans

Q.10
Ans

Q11

Ans

Identify the error in the sentence from among the word segments given in bold letters.

The geopolitical strategist noted that the sudden collapse of the trade treaty would
cause immense economic turmoil, making a peacefully resolution between the two
warring nations highly unlikely.

o 1. peacefully resolution

#5 2. the sudden collapse

#< 3. highly unlikely

X 4. immense economic turmoil,

Choose the correct option that substitutes the underlined phrase in the given sentence.
Unlike most mammals, the whale is a/an animal that lives in water.

« 1. Aquatic

25 2. Arboreal
25 3. Amphibious
< 4. Terrestrial

Select the most appropriate meaning of the underlined group of words.

You cannot make a silk purse out of a sow’s ear.

25 1. Pigs are smarter than they look
#5 2. Beauty is only skin deep
& 3. You can't turn something inherently inferior into something excellent
25 4. Wealth cannot hide one's past
Choose the option that demonstrates an error.

The committee's deliberations yielded a multifaceted and cautious optimistic, yet subtly
hesitant proposal that sparked both admiration and skepticism among analysts.

25 1. deliberations yielded
o 2. cautious optimistic
25 3. multifaceted and

X 4. hesitant proposal
Choose the most appropriate one-word substitution for the following description.

A person who is new to a subject, activity, or belief, essentially a beginner or novice
25 1. Mentor

& 2. Veteran

5 3. Expert
o 4. Neophyte

Choose the correct one-word substitute for 'happening_or done at the same time'.
< 1. Continuous

&" 2. Simultaneous
#5 3. Meticulous
#5 4. Spontaneous
Identify the part of the sentence that contains an error.

The committee described the newly discovered / document as the most unique / piece of
evidence presented during the inquiry / before announcing its findings.

5 1. before announcing its findings.
25 2. The committee described the newly discovered
¥ 3. document as the most unique

£ 4. piece of evidence presented during the inquiry
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Q12 Choose the most appropriate one-word substitution for the following description.

A person who writes books, articles, poems, or other literary works under a name
different from their real name

Ans & 1. Alias
" 2. Pseudonym
25 3. Nickname
25 4. Critic

Q.13 Which sentence demonstrates an incorrect use of adjectives, resulting in a grammatical
error?

Ans &" 1. The orchestra performed a rarely exquisite composed piece last evening.
#5 2. Avividly painted mural adorned the hallway near the library entrance.
#5 3. She wore a beautifully tailored velvet jacket to the gala.

25 4. The committee discussed several innovative urban policies during the session.

Q.14 The parts of a sentence have been jumbled up and labelled A, B, C, D, and E. Select the
option that gives the correct logical sequence.
A. who stood weeping around him,
B. even as the hemlock took effect,
C. with the circle of friends
D. Socrates maintained his philosophical discourse
E. illustrating a profound stoicism

Ans X 1.ACDBE
< 2. DACBE
«” 3. DCABE
< 4. BCADE

Q15 Match the words with their antonyms.

a Hideous 1 Quiet
b Liberate 2 Subjugate
¢ Vociferous 3 Graceful
Ans K 1.a-3
b-1
c-2
K 2a-1
b-2
c-3
o 3.a-3
b-2
c-1
K da-2
b-3
c-1
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Comprehension:

In the following passage some words have been deleted. Fill in the blanks with the help of the alternatives given. Select the most appropriate
option for each number.

Artificial Intelligence has 1. the way organisations analyse information and make decisions. Modern Al systems can process enormous
2. of data within seconds, allowing businesses to identify patterns that would otherwise remain 3. . However, successful
implementation depends 4. advanced technology but also on skilled professionals who can interpret the results responsibly. Organisations

that invest in employee training and ethical practices are more likely to gain sustainable advantages. As industries continue to evolve, Al is
expected to 5. human expertise rather than replace it, encouraging collaboration between intelligent systems and experienced
professionals. This balanced approach enables organisations to innovate more effectively while maintaining accountability, transparency, and
public trust.

SubQuestion No : 16
Q.16 Select the most appropriate option to fill in blank 1.

Ans 25 1. reduced
” 2. transformed
25 3. prevented
25 4. delayed

Comprehension:

In the following passage some words have been deleted. Fill in the blanks with the help of the alternatives given. Select the most appropriate
option for each number.

Artificial Intelligence has 1._____ the way organisations analyse information and make decisions. Modern Al systems can process enormous
2.__ of data within seconds, allowing businesses to identify patterns that would otherwise remain 3._____. However, successful
implementation depends 4._____ advanced technology but also on skilled professionals who can interpret the results responsibly. Organisations
that invest in employee training and ethical practices are more likely to gain sustainable advantages. As industries continue to evolve, Al is
expected to 5._____ human expertise rather than replace it, encouraging collaboration between intelligent systems and experienced
professionals. This balanced approach enables organisations to innovate more effectively while maintaining accountability, transparency, and
public trust.

SubQuestion No : 17
Q.17 Select the most appropriate option to fill in blank 2.

Ans #< 1. surfaces
«¥ 2. quantities
< 3. barriers
& 4. outlines

Comprehension:

In the following passage some words have been deleted. Fill in the blanks with the help of the alternatives given. Select the most appropriate
option for each number.

Artificial Intelligence has 1. the way organisations analyse information and make decisions. Modern Al systems can process enormous
2._____ of data within seconds, allowing businesses to identify patterns that would otherwise remain 3._____. However, successful
implementation depends 4. advanced technology but also on skilled professionals who can interpret the results responsibly. Organisations
that invest in employee training and ethical practices are more likely to gain sustainable advantages. As industries continue to evolve, Al is
expected to 5.______ human expertise rather than replace it, encouraging collaboration between intelligent systems and experienced
professionals. This balanced approach enables organisations to innovate more effectively while maintaining accountability, transparency, and
public trust.

SubQuestion No : 18
Q.18 Select the most appropriate option to fill in blank 3.

Ans 25 1. convenient
< 2. predictable
5 3. measurable
" 4. unnoticed
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Comprehension:

In the following passage some words have been deleted. Fill in the blanks with the help of the alternatives given. Select the most appropriate
option for each number.

Artificial Intelligence has 1. the way organisations analyse information and make decisions. Modern Al systems can process enormous
2. of data within seconds, allowing businesses to identify patterns that would otherwise remain 3. . However, successful
implementation depends 4. advanced technology but also on skilled professionals who can interpret the results responsibly. Organisations

that invest in employee training and ethical practices are more likely to gain sustainable advantages. As industries continue to evolve, Al is
expected to 5. human expertise rather than replace it, encouraging collaboration between intelligent systems and experienced
professionals. This balanced approach enables organisations to innovate more effectively while maintaining accountability, transparency, and
public trust.

SubQuestion No : 19
Q.19 Select the most appropriate option to fill in blank 4.

Ans X 1.despite
< 2. beyond
«" 3.not only on
< 4. across

Comprehension:

In the following passage some words have been deleted. Fill in the blanks with the help of the alternatives given. Select the most appropriate
option for each number.

Artificial Intelligence has 1._____ the way organisations analyse information and make decisions. Modern Al systems can process enormous
2.__ of data within seconds, allowing businesses to identify patterns that would otherwise remain 3._____. However, successful
implementation depends 4. advanced technology but also on skilled professionals who can interpret the results responsibly. Organisations
that invest in employee training and ethical practices are more likely to gain sustainable advantages. As industries continue to evolve, Al is
expected to 5._____ human expertise rather than replace it, encouraging collaboration between intelligent systems and experienced
professionals. This balanced approach enables organisations to innovate more effectively while maintaining accountability, transparency, and
public trust.
SubQuestion No : 20

Q.20 Select the most appropriate option to fill in blank 5.

Ans X 1.interrupt
< 2. confuse

” 3. complement

#< 4. postpone

Section : English Language and Comprehension 2

Select the most appropriate option to fill in the blanks.
At this hour next Friday the examiners the scripts, the moderators the
borderline cases, and the office the results for upload.

25 1. will mark / will review / will prepare

25 2. are marking / review / will prepare

25 3. mark / review / prepare

" 4. will be marking / will be reviewing / will be preparing
Although he appeared calm during the negotiations, it was clear from his subtle gestures
that he was feeling_extremely anxious and uncomfortable inside. Which idiom best

substitutes the underlined section: 'was feeling extremely anxious and uncomfortable
inside'?

#5 1. had broke a leg
25 2. had turned a blind eye
% 3. had spilled the beans

&" 4. had butterflies in his stomach
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Q3

Ans

Q4

Ans

Q5
Ans

Q.6

Ans

Q7

Ans

Q8

Ans

Q9

Ans

Which of the following best describes the meaning of the given proverb?

"Don’t put too many irons in the fire"

#5 1. Don't put too much hope on yourself
o 2. Focus on one task at a time to avoid failure
25 3. Delegate tasks to others to ensure efficiency

5 4. Take on as many tasks as possible to succeed
Select the most appropriate ANTONYM of the highlighted word in the given sentence.

The diplomat’s equivocal response to the press was interpreted as evasive.
25 1. Faltering

#5 2. Nebulous
#5 3. Authentic
o« 4. Decisive

Choose the correct form of future perfect continuous tense.

& 1. By the time the international symposium on climate resilience concludes next month, researchers will have been collaborating
with interdisciplinary teams across five countries for more than three years.

#5 2. By the time the international symposium on climate resilience concludes next month, researchers will have collaborated with
interdisciplinary teams across five countries for more than three years.

#5 3. By the time the international symposium on climate resilience concludes next month, researchers have been collaborating with
interdisciplinary teams across five countries for more than three years.

< 4. By the time the international symposium on climate resilience concludes next month, researchers will be collaborating with
interdisciplinary teams across five countries for more than three years.

Choose the synonym of the highlighted word in the given sentence.

The historian’s argument was weakened by several specious claims that, though
superficially plausible, lacked genuine evidence.

< 1. Authentic
5 2. Genuine
X 3. Valid

¥ 4. Deceptive

Choose the correct passive form of the sentence given below.
The registrar ought to have had the candidates notified of the disqualification.

5 1. The disqualification ought to have been notified to the candidates.

& 2. The candidates ought to have notified of the disqualification.

#5 3. The candidates ought to have had been notified of the disqualification.
& 4. The candidates ought to have been notified of the disqualification.

Select the grammatically correct indirect speech for:
"If only I had known about the meeting," she lamented.

#5 1. She lamented she knows about the meeting.

#5 2. She lamented that she had known about the meeting.

&" 3. She lamented that she wished she had known about the meeting.
#5 4. She lamented that if only she had known about the meeting.

Which word completes the direct speech: The colleague said, " me with this
analysis.”

25 1. Assisting
o 2. Assist
< 3. Assists
X 4. Assisted
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Q10 Choose the option which uses the correct form of the active voice for the given sentence.
The complex cryptographic algorithm was successfully cracked by the cybersecurity
team.

Ans " 1. The cybersecurity team successfully cracked the complex cryptographic algorithm.
#5 2. The cybersecurity team was successfully cracking the complex cryptographic algorithm.
25 3. The cybersecurity team successfully cracks the complex cryptographic algorithm.

#5 4. The cybersecurity team has successfully cracked the complex cryptographic algorithm.

Comprehension:

Read the passage and answer the questions given below.

Dining at restaurants has long been viewed as an activity best shared with friends, relatives, or colleagues. Consequently, many people have
traditionally felt uncomfortable eating alone in public, fearing that others might judge them negatively. However, changing lifestyles and evolving
social attitudes have made solo dining increasingly common and socially acceptable.

Experts suggest that much of the anxiety associated with eating alone arises from a mistaken belief that other diners are paying close attention.
In reality, most restaurant patrons remain focused on their own meals and conversations rather than observing strangers. As a result, concerns
about being evaluated are often exaggerated. Dining alone offers several advantages. It provides an opportunity to relax, reflect, or enjoy a meal
without the distractions of group conversation. Some individuals choose to read, work, or simply observe their surroundings, while others
appreciate the independence that accompanies solitary experiences. Such occasions can strengthen self-confidence and encourage greater
comfort with one's own company.

From an etiquette perspective, there is nothing inappropriate about dining alone. Restaurant staff generally treat solo diners no differently from
larger groups. Moreover, the rise of remote work, flexible schedules, and independent travel has further normalised the practice. Ultimately, solo
dining reflects a broader shift in social values, demonstrating that enjoyable and meaningful experiences do not always require the presence of
others.

SubQuestion No : 11
Q.11 According to the passage, which statement is correct?

Ans " 1. Most restaurant patrons pay little attention to people dining alone.
25 2. Solo dining is considered improper according to modern social etiquette.
25 3. Restaurant employees generally discourage customers from eating alone.

< 4. Independent travel has reduced the popularity of restaurant dining.

Comprehension:

Read the passage and answer the questions given below.

Dining at restaurants has long been viewed as an activity best shared with friends, relatives, or colleagues. Consequently, many people have
traditionally felt uncomfortable eating alone in public, fearing that others might judge them negatively. However, changing lifestyles and evolving
social attitudes have made solo dining increasingly common and socially acceptable.

Experts suggest that much of the anxiety associated with eating alone arises from a mistaken belief that other diners are paying close attention.
In reality, most restaurant patrons remain focused on their own meals and conversations rather than observing strangers. As a result, concerns
about being evaluated are often exaggerated. Dining alone offers several advantages. It provides an opportunity to relax, reflect, or enjoy a meal
without the distractions of group conversation. Some individuals choose to read, work, or simply observe their surroundings, while others
appreciate the independence that accompanies solitary experiences. Such occasions can strengthen self-confidence and encourage greater
comfort with one's own company.

From an etiquette perspective, there is nothing inappropriate about dining alone. Restaurant staff generally treat solo diners no differently from
larger groups. Moreover, the rise of remote work, flexible schedules, and independent travel has further normalised the practice. Ultimately, solo
dining reflects a broader shift in social values, demonstrating that enjoyable and meaningful experiences do not always require the presence of
others.

SubQuestion No : 12
Q12 What is the central theme of the passage?

Ans ¥ 1. Solo dining has become an accepted and rewarding social practice.
25 2. Group dining is gradually disappearing in contemporary urban societies.

25 3. Restaurants should create separate spaces for individual customers only.

< 4. Remote work has permanently transformed restaurant business operations.
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Comprehension:

Read the passage and answer the questions given below.

Dining at restaurants has long been viewed as an activity best shared with friends, relatives, or colleagues. Consequently, many people have
traditionally felt uncomfortable eating alone in public, fearing that others might judge them negatively. However, changing lifestyles and evolving
social attitudes have made solo dining increasingly common and socially acceptable.

Experts suggest that much of the anxiety associated with eating alone arises from a mistaken belief that other diners are paying close attention.
In reality, most restaurant patrons remain focused on their own meals and conversations rather than observing strangers. As a result, concerns
about being evaluated are often exaggerated. Dining alone offers several advantages. It provides an opportunity to relax, reflect, or enjoy a meal
without the distractions of group conversation. Some individuals choose to read, work, or simply observe their surroundings, while others
appreciate the independence that accompanies solitary experiences. Such occasions can strengthen self-confidence and encourage greater
comfort with one's own company.

From an etiquette perspective, there is nothing inappropriate about dining alone. Restaurant staff generally treat solo diners no differently from
larger groups. Moreover, the rise of remote work, flexible schedules, and independent travel has further normalised the practice. Ultimately, solo
dining reflects a broader shift in social values, demonstrating that enjoyable and meaningful experiences do not always require the presence of
others.

SubQuestion No : 13
Q.13 Choose the most appropriate title for the passage.

Ans 25 1. The Importance of Group Meals in Professional Networking Events
#< 2. The Influence of Tourism on International Culinary Traditions
+" 3. The Changing Perception of Dining Alone in Modern Society

25 4. The Economic Growth of the Global Restaurant Industry Today

Comprehension:

Read the passage and answer the questions given below.

Dining at restaurants has long been viewed as an activity best shared with friends, relatives, or colleagues. Consequently, many people have
traditionally felt uncomfortable eating alone in public, fearing that others might judge them negatively. However, changing lifestyles and evolving
social attitudes have made solo dining increasingly common and socially acceptable.

Experts suggest that much of the anxiety associated with eating alone arises from a mistaken belief that other diners are paying close attention.
In reality, most restaurant patrons remain focused on their own meals and conversations rather than observing strangers. As a result, concerns
about being evaluated are often exaggerated. Dining alone offers several advantages. It provides an opportunity to relax, reflect, or enjoy a meal
without the distractions of group conversation. Some individuals choose to read, work, or simply observe their surroundings, while others
appreciate the independence that accompanies solitary experiences. Such occasions can strengthen self-confidence and encourage greater
comfort with one's own company.

From an etiquette perspective, there is nothing inappropriate about dining alone. Restaurant staff generally treat solo diners no differently from
larger groups. Moreover, the rise of remote work, flexible schedules, and independent travel has further normalised the practice. Ultimately, solo
dining reflects a broader shift in social values, demonstrating that enjoyable and meaningful experiences do not always require the presence of
others.

SubQuestion No : 14
Q.14 Which inference can reasonably be drawn from the passage?

Ans 25 1. Restaurants mainly prefer serving customers who arrive in large groups.
" 2. Overcoming unnecessary social fears can encourage greater personal independence.

25 3. People who eat alone generally avoid interacting with others completely.

< 4. Reading while dining alone is regarded as inappropriate social behaviour.
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Comprehension:

Read the passage and answer the questions given below.

Dining at restaurants has long been viewed as an activity best shared with friends, relatives, or colleagues. Consequently, many people have
traditionally felt uncomfortable eating alone in public, fearing that others might judge them negatively. However, changing lifestyles and evolving
social attitudes have made solo dining increasingly common and socially acceptable.

Experts suggest that much of the anxiety associated with eating alone arises from a mistaken belief that other diners are paying close attention.
In reality, most restaurant patrons remain focused on their own meals and conversations rather than observing strangers. As a result, concerns
about being evaluated are often exaggerated. Dining alone offers several advantages. It provides an opportunity to relax, reflect, or enjoy a meal
without the distractions of group conversation. Some individuals choose to read, work, or simply observe their surroundings, while others
appreciate the independence that accompanies solitary experiences. Such occasions can strengthen self-confidence and encourage greater
comfort with one's own company.

From an etiquette perspective, there is nothing inappropriate about dining alone. Restaurant staff generally treat solo diners no differently from
larger groups. Moreover, the rise of remote work, flexible schedules, and independent travel has further normalised the practice. Ultimately, solo
dining reflects a broader shift in social values, demonstrating that enjoyable and meaningful experiences do not always require the presence of
others.

SubQuestion No : 15
Q.15 Identify the tone of the passage.

Ans 25 1. Pessimistic and highly discouraging
#< 2. Emotional and argumentative
#5 3. Humorous and sarcastic

o 4. Objective and thoughtfully informative

Comprehension:

Read the passage and answer the questions that follow.

Leadership in modern organisations extends beyond technical expertise and decision-making authority. Increasingly, successful leaders are
recognised for their ability to understand, manage, and respond effectively to emotions in the workplace. This ability, known as emotional
intelligence, includes self-awareness, self-regulation, empathy, motivation, and interpersonal skills. Leaders who demonstrate these qualities are
often better equipped to build trust, resolve conflicts, motivate employees, and foster productive working relationships. Emotional intelligence
contributes significantly to organisational performance by improving communication, collaboration, and employee engagement. Teams led by
emotionally intelligent managers are generally more adaptable during organisational change because employees feel supported and valued.
Such leaders encourage open communication, recognise individual contributions, and create environments where constructive feedback is
welcomed. As a result, organisations often experience improved teamwork, higher employee satisfaction, and stronger long-term performance.
However, emotional intelligence does not replace technical knowledge or strategic planning. Effective leadership requires balancing emotional
awareness with sound judgement, professional competence, and organisational objectives. Many organisations therefore invest in leadership
development programmes that combine technical training with communication skills, conflict management, and emotional intelligence
development. These initiatives prepare leaders to manage increasingly diverse and dynamic workplaces. As organisations continue to face rapid
technological, economic, and social changes, leadership effectiveness will depend on more than operational efficiency alone. Combining
emotional intelligence with strategic decision-making enables leaders to strengthen organisational resilience, improve employee well-being, and
support sustainable organisational success in a constantly evolving business environment.

SubQuestion No : 16
Q.16 Identify the central theme of the passage.

Ans 25 1. The relationship between employee engagement and organisational adaptability during change.
¥ 2. The contribution of emotional intelligence to effective leadership and organisational performance.
25 3. The importance of communication skills in resolving workplace conflicts successfully.

2 4. The influence of leadership training on strategic organisational decision-making processes.
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Comprehension:

Read the passage and answer the questions that follow.

Leadership in modern organisations extends beyond technical expertise and decision-making authority. Increasingly, successful leaders are
recognised for their ability to understand, manage, and respond effectively to emotions in the workplace. This ability, known as emotional
intelligence, includes self-awareness, self-regulation, empathy, motivation, and interpersonal skills. Leaders who demonstrate these qualities are
often better equipped to build trust, resolve conflicts, motivate employees, and foster productive working relationships. Emotional intelligence
contributes significantly to organisational performance by improving communication, collaboration, and employee engagement. Teams led by
emotionally intelligent managers are generally more adaptable during organisational change because employees feel supported and valued.
Such leaders encourage open communication, recognise individual contributions, and create environments where constructive feedback is
welcomed. As a result, organisations often experience improved teamwork, higher employee satisfaction, and stronger long-term performance.
However, emotional intelligence does not replace technical knowledge or strategic planning. Effective leadership requires balancing emotional
awareness with sound judgement, professional competence, and organisational objectives. Many organisations therefore invest in leadership
development programmes that combine technical training with communication skills, conflict management, and emotional intelligence
development. These initiatives prepare leaders to manage increasingly diverse and dynamic workplaces. As organisations continue to face rapid
technological, economic, and social changes, leadership effectiveness will depend on more than operational efficiency alone. Combining
emotional intelligence with strategic decision-making enables leaders to strengthen organisational resilience, improve employee well-being, and
support sustainable organisational success in a constantly evolving business environment.

SubQuestion No : 17
Q.17 Identify the fact given in the passage.

Ans #< 1. Every organisation provides emotional intelligence training for all employees.
25 2. Leaders never encounter workplace conflicts in high-performing organisations.
" 3. Emotional intelligence includes self-awareness, empathy, and interpersonal skills.

< 4. Emotional intelligence completely replaces technical knowledge in leadership roles.

Comprehension:

Read the passage and answer the questions that follow.

Leadership in modern organisations extends beyond technical expertise and decision-making authority. Increasingly, successful leaders are
recognised for their ability to understand, manage, and respond effectively to emotions in the workplace. This ability, known as emotional
intelligence, includes self-awareness, self-regulation, empathy, motivation, and interpersonal skills. Leaders who demonstrate these qualities are
often better equipped to build trust, resolve conflicts, motivate employees, and foster productive working relationships. Emotional intelligence
contributes significantly to organisational performance by improving communication, collaboration, and employee engagement. Teams led by
emotionally intelligent managers are generally more adaptable during organisational change because employees feel supported and valued.
Such leaders encourage open communication, recognise individual contributions, and create environments where constructive feedback is
welcomed. As a result, organisations often experience improved teamwork, higher employee satisfaction, and stronger long-term performance.
However, emotional intelligence does not replace technical knowledge or strategic planning. Effective leadership requires balancing emotional
awareness with sound judgement, professional competence, and organisational objectives. Many organisations therefore invest in leadership
development programmes that combine technical training with communication skills, conflict management, and emotional intelligence
development. These initiatives prepare leaders to manage increasingly diverse and dynamic workplaces. As organisations continue to face rapid
technological, economic, and social changes, leadership effectiveness will depend on more than operational efficiency alone. Combining
emotional intelligence with strategic decision-making enables leaders to strengthen organisational resilience, improve employee well-being, and
support sustainable organisational success in a constantly evolving business environment.

SubQuestion No : 18
Q.18 Identify the inference drawn from the passage.

Ans 25 1. Technical expertise alone guarantees effective organisational leadership outcomes.
&5 2. Employee satisfaction depends entirely on emotional intelligence training programmes.
#5 3. Strategic planning becomes unnecessary when leaders possess emotional intelligence.

¥ 4. Balanced leadership skills can strengthen long-term organisational effectiveness.
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Comprehension:

Read the passage and answer the questions that follow.

Leadership in modern organisations extends beyond technical expertise and decision-making authority. Increasingly, successful leaders are
recognised for their ability to understand, manage, and respond effectively to emotions in the workplace. This ability, known as emotional
intelligence, includes self-awareness, self-regulation, empathy, motivation, and interpersonal skills. Leaders who demonstrate these qualities are
often better equipped to build trust, resolve conflicts, motivate employees, and foster productive working relationships. Emotional intelligence
contributes significantly to organisational performance by improving communication, collaboration, and employee engagement. Teams led by
emotionally intelligent managers are generally more adaptable during organisational change because employees feel supported and valued.
Such leaders encourage open communication, recognise individual contributions, and create environments where constructive feedback is
welcomed. As a result, organisations often experience improved teamwork, higher employee satisfaction, and stronger long-term performance.
However, emotional intelligence does not replace technical knowledge or strategic planning. Effective leadership requires balancing emotional
awareness with sound judgement, professional competence, and organisational objectives. Many organisations therefore invest in leadership
development programmes that combine technical training with communication skills, conflict management, and emotional intelligence
development. These initiatives prepare leaders to manage increasingly diverse and dynamic workplaces. As organisations continue to face rapid
technological, economic, and social changes, leadership effectiveness will depend on more than operational efficiency alone. Combining
emotional intelligence with strategic decision-making enables leaders to strengthen organisational resilience, improve employee well-being, and
support sustainable organisational success in a constantly evolving business environment.

SubQuestion No : 19
Q19 The most appropriate connection to the real-life situation is:
A «" 1. A team leader encourages open discussions, resolves conflicts fairly, and supports employees while guiding the organisation
ns through significant organisational change.
#5 2. A company promotes employees solely on technical expertise without considering communication abilities, collaboration, or
interpersonal leadership qualities.
< 3. A manager ignores employee concerns during organisational restructuring because operational targets are considered more
important than workplace communication.
25 4. A department discourages constructive feedback because formal authority is viewed as sufficient for maintaining organisational

productivity and employee commitment.
Comprehension:

Read the passage and answer the questions that follow.

Leadership in modern organisations extends beyond technical expertise and decision-making authority. Increasingly, successful leaders are
recognised for their ability to understand, manage, and respond effectively to emotions in the workplace. This ability, known as emotional
intelligence, includes self-awareness, self-regulation, empathy, motivation, and interpersonal skills. Leaders who demonstrate these qualities are
often better equipped to build trust, resolve conflicts, motivate employees, and foster productive working relationships. Emotional intelligence
contributes significantly to organisational performance by improving communication, collaboration, and employee engagement. Teams led by
emotionally intelligent managers are generally more adaptable during organisational change because employees feel supported and valued.
Such leaders encourage open communication, recognise individual contributions, and create environments where constructive feedback is
welcomed. As a result, organisations often experience improved teamwork, higher employee satisfaction, and stronger long-term performance.
However, emotional intelligence does not replace technical knowledge or strategic planning. Effective leadership requires balancing emotional
awareness with sound judgement, professional competence, and organisational objectives. Many organisations therefore invest in leadership
development programmes that combine technical training with communication skills, conflict management, and emotional intelligence
development. These initiatives prepare leaders to manage increasingly diverse and dynamic workplaces. As organisations continue to face rapid
technological, economic, and social changes, leadership effectiveness will depend on more than operational efficiency alone. Combining
emotional intelligence with strategic decision-making enables leaders to strengthen organisational resilience, improve employee well-being, and
support sustainable organisational success in a constantly evolving business environment.

SubQuestion No : 20
Q.20 Identify the structure of the passage.

Ans 25 1. Opinion contrast, persuasive justification, policy recommendation, and concluding appeal.
" 2. Core concept, organisational impact, balanced perspective, and future significance.

25 3. Problem analysis, research findings, statistical interpretation, and evidence synthesis.

25 4. Historical narrative, leadership evolution, comparative review, and chronological summary.
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